
 

 

Open Letter to the CvB and Deans of Maastricht University 

Call for Action and Comments on the Human Rights Due Diligence Tool 

 

Dear members of the Executive Board,  

Deans of Maastricht University, 

In reflection of the events that have unfolded in the past weeks, and in response to the 

policy update of May 24 2024 on partnerships in conflict areas, we, members of the 

academic community of Maastricht University, would like to contribute to this ongoing 

dialogue by offering our thoughts on the proposed policy on partnerships with institutions 

in conflict areas.   

First and foremost, we would like to take this opportunity to express our deep thanks to our 

students for their passionate and tireless commitment to justice in Gaza. Their drive and 

resilience have forced all of us to engage with the ongoing genocide in Gaza, and deeply 

reflect on our individual and institutional responsibilities. We stand in full support of our 

students who have been trying for months to bring attention to the genocide and demand 

an end to the University’s ties with actors involved in the ongoing conflict. Their message is 

clear, and so is our position: Maastricht University should take immediate action by 

divesting from and boycotting complicit partner-institutions and companies. 

Especially in response to the latest escalation in Rafah on May 26, we plead for the 

University to immediately suspend ties with partners involved in the genocide, whether 

through their collaborations with the Israeli military and companies supplying it with 

technology for surveillance and coercion, or through acts of discrimination against 

Palestinians and Pro-Palestinian voices. Almost every day, violence against Palestinian 

people is increasing in intensity. The events of Sunday night, May 26, where the Rafah ‘safe 

zone’ was attacked through an airstrike in defiance of the order of the ICJ to immediately 

halt the military offensive in the area, should be a wake up call for all of us. At this stage, a 

‘freezing’ only of new partnerships or cooperation initiatives is not in line with the 

proportions of this humanitarian crisis - rather, existing partnerships with Israeli institutions 

should be suspended until a proper assessment can be carried out. 

This is in line with the sentiment of the UM policy on partnerships with institutions in 

conflict areas. The policy memo correctly assesses that the University, as an institution, is 

not in a position to determine whether human rights violations have been committed. 

Instead, it must rely on objective sources such as the United Nations, human rights 

organisations, the European Union, etcetera. At this stage, and especially in light of the 

ruling of the ICJ on the military offensive in Rafah, the presence of human rights violations 

on the people and infrastructures of Palestine is beyond any doubt. The magnitude of these 



 

 

violations, which are well documented and repeatedly confirmed, should be reason enough 

to escalate the response of Maastricht University and take more drastic measures. 

We understand the delicate nature of this process and the vitality of academic partnerships 

in the development of scholarship worldwide. Still, at this moment in time we must take a 

stand against the complete destruction of Gaza’s education infrastructure and the 

unprecedented loss of Palestinian life. No matter our personal beliefs, we must show 

solidarity, friendship, and support to our colleagues in Gaza. This is the time for the 

academic community to come together in defense of human rights and international law, 

just as we have before for Ukraine. 

We recognise that this discussion runs much deeper than the current focus on divestment 

and administrative cooperation. It is, ultimately, a discussion about the standing of 

Universities and their role and responsibilities in society. This, of course, cannot all be 

settled through bureaucratic measures alone. As we have seen during the past weeks, some 

of the challenges we are facing can be addressed through administrative channels, but 

others require democratic decision-making and an open discussion and norm-setting. In this 

task, there is room for concern. There is room for anger. There is room for compromise. We 

urge that the conversation not end with the establishment of a policy instrument. Instead, 

we seek an active dialogue within our community to reflect on our role and responsibilities 

as a higher education institution, especially in the context of today’s polarised socio-political 

climate. 

We would like to emphasize that the establishment of this framework is a welcome 

development. Assessing our University’s administrative partnerships should be done in a 

transparent and sustainable manner, while at the same time respecting core values such as 

academic freedom and ethicality. We believe this framework is a step in the right direction. 

That being said, at this stage, several questions remain unanswered. We would like to bring 

those questions to your attention, and contribute to the university-wide constructive 

dialogue which - per the latest policy memo - is meant to play a crucial role in the 

development of the Human Rights Due Diligence (HRDD) Tool. 

Timing of the Assessment  

It remains unclear, to us, when the HRDD Tool is to be applied, and how its application is to 

be triggered. We would like to ask for clarification on this. Is the HRDD Tool intended to be 

used in instances of both existing and new partnerships? 

Our advice is to establish provisions for both scenarios, with specific rules and criteria for 

new or existing partnerships, or new initiatives within existing partnerships. With this 

structure, an ex-ante assessment can be carried out as a standard part of establishing new 

partnerships or new cooperation initiatives, and ongoing monitoring capable of identifying 

changes of circumstances for the purpose of triggering an ex-post assessment as a meang 



 

 

existing partnerships in conflict-affected areas, and situations of occupation in view of a 

potential suspension when there is a risk of directly or indirectly contributing to violation of 

international human rights and/or international humanitarian law. For the latter scenario, 

we urge that a robust system of warning and notification is set up, so that the ex-post 

assessment can be triggered in a timely manner. 

In both cases, we find it of utmost importance that such assessment is carried out openly 

and transparently. 

 

Powers of the Human Rights Due Diligence Tool                                                      
It is critical that the HRDD Tool not become a means of ‘window-dressing’. It is often the 

case, within academic settings and beyond, that structures like this are established to 

appease more critical voices, but are not given the necessary powers to effectively carry out 

their tasks. We ask that this not be the case with the HRDD Tool. 

To that effect, we ask for clarification on the role and weight of the outcome of the HRDD 

assessment on decision-making. Is the tool designed to give advice or direction? Or is the 

assessment intended to be binding? 

Similarly, and tied to our first concern regarding the timing of the assessment, we would 

urge that the HRDD Tool becomes a standard part of any potential new partnership, 

including the establishment of new cooperation initiatives tied to existing partnerships. We 

want to avoid that the HRDD Tool become an afterthought, which is only employed at times 

where human rights abuses have already been committed - or, in worst cases, are 

longstanding. 

 

Expert Committee and Community Consultations  

We would like to show our support for the establishment of an expert committee for the 

development of the HRDD Tool. We plead for transparency in this process, and ultimately in 

the composition of the expert committee, which should remain independent. 

We believe that it is, indeed, necessary that there is broad expertise in this process. We do 

want to bring to your attention, though, as a point of concern, the kind of expertise that is 

requested. 

We understand and support the need for expertise in the areas of administrative 

cooperation and human rights for the development of the HRDD Tool. Still, we advise that 

the approach to include the academic community in the development of the HRDD Tool, be 

broadened to also include the application of the tool. Our larger academic community, 

including our students, holds a lot of expertise that is gained through lived experience as 

well as academic research. This experience should have a place in the process of the human 

rights assessment. 



 

 

While we recognise the need for objectivity and the need for robust assessment frameworks 

in evaluating administrative cooperation, we also see that this process is much more than a 

box-ticking exercise. It includes strong feelings including anger and fear from people who 

are personally affected by the conflict at hand. Their voices should be welcomed in the 

dialogue in a structural way through the means of community consultations.   

 

Development and Application of the Assessment Criteria  

In a similar line with the above concern, we urge the CvB to include broad academic 

expertise - that transcends administrative cooperation - in the development of the criteria 

for the HRDD Tool. Surely, these criteria need to reflect the administrative nature of inter-

institutional cooperation. Still, we must not forget that an evaluation of the ethical 

behaviour of a partner institution, in terms of their involvement with systemic human rights 

abuses, is also inherently normative. This aspect must not suffer simply for the sake of 

objectivity. 

To accommodate this aspect, we strongly advise the inclusion of expertise from colleagues 

in the humanities, law, and social sciences who specialize in human rights, ethics, and post-

colonial studies. In sum, to design a fair and effective tool, it will be crucial to include a 

diversity of members from our community in developing this framework - from the students 

who fought so hard to bring this issue to your attention, to academic and support staff from 

different disciplines and Faculties. Yet again, we plead for transparency and inclusivity in the 

development and application of the criteria. 

In doing so, we also insist on the most expansive definition possible of complicity in the 

assessment of human rights violations. If a partner institution engages in unethical activities 

- such as research or educational collaboration with entities that are directly or indirectly 

engaged in the war in Gaza or elsewhere, for instance through administrative, financial, or 

political ties - Maastricht University should suspend ties with this partner. By taking such an 

expansive decision of complicity, we aim to recognise that even projects whose content is 

not directly related to human rights violations may be complicit due to their ties. 

Moreover, we urge the university not to accept anything less than full compliance from 

partners found to be in violation. We must say this unequivocally: any form of cooperation 

that does not fully respect these rules, normalises and legitimises human rights violations. 

 

Thank you. 

In solidarity with Palestine, 

Concerned Staff of Maastricht University 



 

 

Signed 

Alejandro Monreal, PhD candidate, 
Faculty of Psychology and Neuroscience 

Alena Kamenshchikova, Assistant 
Professor,  Faculty of Health, Medicine 
and Life Sciences  

Alexandru Soroiu, PhD Researcher, Faculty 
of Law 

Ali Al-Saeedi, Teaching Assistant, Faculty 
of Science and Engineering  

Alice Giannini, Assistant Professor, Faculty 
of Law 

Andreina De Leo, PhD Researcher, Faculty 
of Law 

Andrés Cáceres, Research Fellow, Faculty 
of Law 

Anna Razafindrahaba, PhD Candidate, 
Faculty of Psychology and Neuroscience 

Ashley Thuthao Keng Dam, Lecturer, 
Faculty of Health, Medicine, and Life 
Sciences 

Asim Cengiz Akbulut, Head of Stem Cell 
Research University Maastricht, Faculty of 
Health, Medicine and Life Sciences  

Astrid Bastiaens, PhD researcher, Faculty 
of Law 

Aurora Laura Mattea Canova, Tutor, 
Faculty of Law 

Aysenur Arslan, Teaching Assistant, 
Faculty of Science and Engineering  

Belén Gracia, PhD Candidate, Faculty of 
Law 

Bilisuma Dito, Assistant Professor, Faculty 
of Arts and Social Sciences 

Brigitte Le Normand, Associate Professor, 
Faculty of Arts and Social Sciences 

Calvin Vella, Teacher, School of Business 
and Economics 

Carijn Beumer, Assistant Professor, 
Faculty of Health, Medicine and Life 
Sciences 

Cecilia Schenetti, PhD Candidate, Faculty 
of Arts and Social Sciences 

Céline van Bilsen, PhD candidate, Faculty 
of Health, Medicine and Life Sciences  

Christin Hoene, Assistant Professor, 
Faculty of Arts and Social Sciences 

Claartje Rasterhoff, Assistant Professor, 
Faculty of Art and Social Sciences 

Clarissa Guidi, teacher, University College 
Maastricht 

Crescenzo Pinto, PhD Candidate, Faculty 
of Health, Medicine and Life Sciences 

Danai Papathanasiou, Teaching Fellow, 
Faculty of Arts and Social Sciences 

Danai Petropoulou Ionescu, PhD 
Candidate, Faculty of Law & Faculty of 
Arts and Social Sciences 

Dani Shanley, Assistant Professor, Faculty 
of Arts and Social Sciences 

Daniella Pauly Jensen, PhD Candidate, 
Faculty of Arts and Social Sciences 

Danielle Evenblij, PhD Candidate, Faculty 
of Psychology and Neuroscience 

Debbie Markusse, Lecturer, Faculty of Law 

Deni Kurban, PhD Candidate, Faculty of 
Psychology and Neuroscience 



 

 

Eliza Steinbock, Full Professor, Faculty of 
Arts and Social Sciences 

Emilie Sitzia, Associate Professor, Faculty 
of Arts and Social Sciences 

Faisal Hamadah, Assistant Professor, 
Faculty of Arts and Social Sciences 

Felix Bui, Teaching Fellow, Faculty of Arts 
and Social Sciences 

Fiona Borska, PhD Candidate, Faculty of 
Psychology and Neuroscience 

Flora Lysen, Assistant Professor, Faculty of 
Arts and Social Sciences 

Francesca Colli, Assistant Professor, 
Faculty of Arts and Social Sciences 

Freddy Schwoerer, Project Leader, School 
of Business and Economics 

Fulvia Ristuccia, Assistant Professor, 
Faculty of Law 

Georgiana Kotsou, Post-doctoral Lecturer, 
PhD Candidate, Faculty of Arts and Social 
Sciences 

Giannis Mavrogenis, Teaching Fellow, 
Faculty of Arts and Social Sciences  

Gonnie Klabbers, Lecturer and programme 
director MSc Global Health, Faculty of 
Health, Medicine and Life Sciences  

Gwen van der Wijk, Postdoctoral 
researcher, Faculty of Psychology and 
Neuroscience 

Ibrahim Hashim, PhD Candidate, Faculty 
of Psychology and Neuroscience 

Iga Skorupska, PhD candidate, Faculty of 
Health, Medicine and Life Sciences 

Ilya Malafei, Lecturer, University College 
Maastricht 

Indra Steens, PhD Candidate, Faculty of 
Health, Medicine, and Life Sciences 

Ink Caanen, Teaching Fellow, Faculty of 
Arts and Social Sciences 

Ioannis Petsas, Teaching Assistant, Faculty 
of Science and Engineering 

Issam Alsamara, Researcher and Lecturer, 
Faculty of Health, Medicine and Life 
Sciences 

Jakub Ac, Teaching Fellow, Faculty of Arts 
and Social Sciences 

Jay Simons, Creative Lab Technologist, 
Faculty of Arts and Social Sciences 

Job Heusschen, Tutor, University College 
Maastricht 

Jochem van Atteveld, Teacher, Faculty of 
Law 

John Parkinson, Professor of Social and 
Political Philosophy, Faculty of Arts and 
Social Science 

Jonathan Schoen, Lecturer, University 
College Maastricht 

Judith van Veldhuizen, Lecturer, Faculty of 
Law  

Julia van Zijl, Lecturer, University College 
Maastricht 

Kirsten Kluivers, Management Assistant, 
Faculty of Arts and Social Sciences 

Laudy van den Heuvel, Teaching Fellow, 
Faculty of Arts and Social Sciences 

Laura Brouwers, Teaching Fellow, Faculty 
of Arts and Social Sciences 

Leonie Hilß, Tutor, Faculty of Psychology 
and Neuroscience 



 

 

Levin Stein, Teaching Fellow, Faculty of 
Arts and Social Sciences 

Liam Siry, PhD Candidate, Faculty of Law 

Liang-Kai Yu, PhD Candidate, Faculty of 
Arts and Social Sciences 

Lukasz Dziedzic, Assistant Professor, 
Faculty of Law 

Maartje Hensgens, Functional Manager 
Digital Testing, University Library 

Mahardhika Sjamsoe’oed Sadjad, 
Assistant Professor, Faculty of Arts and 
Social Sciences 

Mahdi Enan, PhD Candidate, Faculty of 
Psychology and Neuroscience 

Marc Boas, Teaching Fellow, Faculty of 
Arts and Social Sciences 

Marc Boas, Teaching Fellow, Faculty of 
Arts and Sociel Sciences 

Mark Bakker, Lecturer, Faculty of Health, 
Medicine and Life Sciences 

Marta Maroni, Assistant Professor, Faculty 
of Law 

Marta Poyo Solanas, Postdoctoral 
researcher, Faculty of Psychology and 
Neuroscience 

Maryam Aly, Tutor, Faculty of Health, 
Medicine, and Life Sciences 

Masha Denisova, PhD candidate, Faculty 
of Health, Medicine and Life Sciences 

Massimiliano Simons, Assistant Professor, 
Faculty of Arts and Social Sciences 

Mauro Giordano, Teaching Fellow, Faculty 
of Arts and Social Sciences 

Meike Schols, Teacher, Faculty of 
Psychology and Neuroscience 

Micol Iannuzzi, Teacher, Faculty of 
Psychology and Neuroscience  

Miriam Meissner, Assistant Professor, 
Faculty of Arts and Social Sciences 

Nada Naguib, Teaching Fellow, Faculty of 
Arts and Social Sciences 

Niamh Ní Loideáin, Teacher, Faculty of 
Psychology and Neuroscience 

Nina Stahl, PhD Candidate, Faculty of 
Health, Medicine and Life Sciences  

Nisali Perera, Teacher, Faculty of 
Psychology and Neuroscience 

Noah Littel, PhD Candidate, Faculty of Arts 
and Social Sciences 

Nozizwe Dube, PhD candidate, Faculty of 
Law 

Olga Temina, PhD Candidate, Faculty of 
Health, Medicine and Life Sciences 

Pascalle Heijligenberg, PhD candidate, 
Faculty of Psychology and Neuroscience 

Pieter du Plessis, PhD Candidate, Faculty 
of Arts and Social Sciences 

Rene Gabriels, Assistant Professor, Faculty 
of Arts and Social Sciences 

Ricky Janssen, Assistant Professor, Faculty 
of Health, Medicine and Life Sciences 

Rikus van Eeden, Tutor, University College 
Maastricht 

Robyn Ausmeier, Teaching Fellow, Faculty 
of Arts and Social Sciences 

Rónán Riordan, Assistant Professor, 
Faculty of Law 



 

 

Ryan Magdalena, Lecturer, Faculty of 
Psychology and Neuroscience 

Sara Atwater, PhD Candidate, Faculty of 
Arts and Social Sciences  

Sarah Anschütz, Postdoctoral Fellow, 
Faculty of Arts and Social Sciences 

Sarah Chenine, PhD candidate, Faculty of 
Health, Medicine and Life Sciences 

Sarah Tas, Assistant Professor, Faculty of 
Law 

Saskia von Landenberg, Lecturer, Faculty 
of Law 

Sophie Withaeckx, Assistant Professor, 
Faculty of Arts and Social Sciences 

Stephanie Blom, Tutor, University College 
Maastricht 

Steven Kelk, Associate Professor, Faculty 
of Science and Engineering 

Susana Carmona Castillo, Assistant 
Professor, University College Maastricht 

Suvarnalata Xanthate Duggirala, 
Researcher, Faculty of Psychology and 
Neuroscience 

Talitha Wilmsen, PhD Candidate, Faculty 
of Arts and Social Sciences 

Tara Küthe, PhD Candidate, Faculty of 
Psychology and Neuroscience 

Timo Makori, Assistant Professor, Faculty 
of Arts and Social Sciences 

 

 

 

 

Tom Smejka, Lecturer, Faculty of 
Psychology and Neuroscience 

Tonio Weidler, Research Fellow, Faculty of 
Psychology and Neuroscience 

Tricia Griffin, PhD Candidate, University 
College Maastricht 

Tullio Viola, Assistant Professor, Faculty of 
Arts and Social Sciences 

Valentina Golunova, Assistant Professor, 
Faculty of Law 

Valentina Mazzucato, Professor, Faculty of 
Arts and Social Sciences  

Vanessa Bateman, Postdoc, Faculty of Arts 
and Social Sciences 

Vasiliki Belia, PhD Candidate, Faculty of 
Arts and Social Sciencess 

Victoria van Heesewijk, Lecturer, Faculty 
of Law 

Waldo Heugebaert, Tutor, University 
College Maastricht 

Zakaria Al Shmaly, Researcher/PhD fellow, 
UNU-MERIT 

Zeta Eirtree, Tutor, University College 
Maastricht 

 
 


